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At a Meeting of the Standards Committee of the Richmondshire District Council held at Swale House, Frenchgate, Richmond, North Yorkshire on Monday 3 October 2005 at 2.00 pm.

Present:
Mr P Neale (Chairman) and Councillors Rob Johnson, Mrs J McMullon, 
Mrs L Miller and Mr G M Burnett( Independent Member).

Officers:
Mr J Sampson (Financial Unit Manager), Mrs M Barry (Corporate Unit Manager) and Mr M J Dowson (Head of Democratic Services).

Apologies:
Councillor J E Parlour, Mrs H Bevan, and Parish Councillor M A Pattison.

S13
Declarations of Interest

(a) 
Councillor Mrs J McMullon declared a personal but non-prejudicial 

interest as a Member of the Council’s Executive Arrangements 
Working Group. 


(b)
Councillor Rob Johnson declared a personal but non-prejudicial interest as Chairman of a Licensing Sub-Committee and Vice-Chairman of the Community Committee.

S14
Minutes

Resolved:
That the Minutes of the meeting held on 6 June 2005 be confirmed and signed as an accurate record.

S15
Review of Code of Corporate Governance


Further to Minute S5 (6 June 2005), the Corporate Unit Manager and Financial Unit Manager submitted a joint written report seeking consideration of the Code of Corporate Governance. 


In accordance with the Committee’s resolution (Minute S5 refers), the Chairman and Vice-Chairman of the Committee had met with the Financial Unit Manager on 20 June 2005.  The Financial Unit Manager and Corporate Unit Manager subsequently met to discuss how to progress the Code in light of the comments made by the Chairman and Vice-Chairman.

Resolved:
That the work undertaken to date be noted and that the draft document and further report be submitted to the next meeting of the Committee.

S16
Standards Board For England Annual Assembly


The Corporate Unit Manager had attended the 2-day event and provided feedback to Members in relation to the plenary sessions and keynote workshops that had taken place.


The Corporate Unit Manager proposed to circulate details of the conference to all Members via the Bulletin.

Resolved:
That the report be noted.

S17
Complaints

The Corporate Unit Manager submitted a written report detailing the current formal complaints and Ombudsman complaints.


In relation to formal complaints, Members were informed that since last receiving a report in respect of complaints on 4 October 2004 
(Minute S20 refers), 16 formal complaints had been received. 
Members noted that of the complaints, 3 had been substantiated and, given the relatively small number of complaints, it was difficult to identify any particular trend.


In relation to Ombudsman complaints, on 21 June 2005, the Ombudsman’s Office issued the Council’s annual letter, which was very positive in terms of the reduction of Ombudsman complaints and the working relationship between the Council and the Ombudsman office.

Resolved:
(a)
That the Ombudsman’s annual letter be received


(b)
That the contents of the report be noted


(c)
That a report be submitted to a future meeting analysing the response times to Ombudsman complaints.

S18♦
Complaints Procedure

The Corporate Unit Manager submitted a written report requesting the Committee to review the current procedures for addressing and dealing with complaints of a frivolous and/or vexatious nature.

Resolved:
That Council be recommended to approve the procedure, subject to 
Section 5 being amended to include consultation with the Chairman and Vice-Chairman of Standards, the procedure being incorporated into the existing complaints procedure, and the revised procedure being discussed with the Chairman and Vice-Chairman of the Standards Committee and circulated to Members.

S19♦
Executive Arrangements


The Corporate Unit Manager submitted a written report detailing the work of the Executive Arrangements Working Group to date.  As for Minute S11 
(26 June 2005), consideration had been given to the work of the Executive Arrangements Working Group.


Prior to this meeting the Chairman and Vice-Chairman had attended a briefing session with the Leader of the Council in relation to the work of the Group.

Resolved:

That the report be noted. 

S20(
Licensing – Guidance For Councillors


The Corporate Unit Manager submitted a written report requesting the Committee to consider draft guidance to Councillors in respect of licensing matters.


The Community Committee at its meeting held on 13 September 
(Minute C23 refers), approved the procedures.  Members at that meeting however, expressed reservations in relation to the role of Ward Members and the advice contained in the guidance.


All Members of the Authority had the opportunity to comment on the draft procedure and guidance as both had been circulated with the Members’ Bulletin.  It was proposed that the guidance should be incorporated into Section 9 (Codes and Protocols) of the Constitution.

Resolved:
(a)
That the draft guidance be approved, and


(b)
That Council be recommended to the guidance included within Section 9 of the Council’s Constitution.

S21
Work Programme


Further to Minute S9 (6 June 2005), the Corporate Unit Manager circulated a revised updated Work Programme.

Resolved:
That the revised Work Programme be approved.

S22
Chairman’s Update


Further to Minute S10 (6 June 2005), the Chairman gave a verbal report and indicated he had made contact with Tynedale District Council in relation to the operation of their Standards Committee.
Resolved:
That the update be noted.


The meeting concluded at approximately 3.35 pm
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